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~ 3-5 months

Employer (& Lawyer)

Dismissed Employee (& Lawyer)

Gütetermin vor Gericht
(formal Check, if both sides
want settlement agreement

~4 weeks

• Decision & negotiation of
higher cancelation
package

• Contact to MAs for
settlement agreement?

• Door for negotiations
generally opened

Kammertermin
(HR & External 
Lawyer)

21 days after Hand-Over

HR Admin
HR 

• …
• …

Hand-over
of Notice

• HR close to dismissed MAs 
needs & offers help

• Explain severance packages
• Time-pressure to sign
• Reference Letters

Hand-In 
Employment
Lawsuit

• Preparation of formal 
Employment Lawsuit

AG Erwiderung 
KüSchu-Klage

AN Erwiderung
auf AG Erwiderung 
KüSchu-Klage

Kammertermin
(TM & External
Lawyer)

• Payroll
• Reference

letters

Recruitment & Replacement in effected Teams hardly possible

• Detailed
agrumentation
for notice

• Detailed
argumentation
for wrongful
dismissal

Gütetermin vor Gericht
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